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Your Partner For

Human Capital Needs

Company Profile




Gufran Shaikh Somaiya Bano Shaikh
(Managing Director) (Co-Partner)

We manage your staffing needs while yousfocusioniyour:
business needs!!

Our staffing solutions include identifying the right talent,
onboarding candidates quickly and managing our clients'
HR processes efficiently.

MANAGING DIRECTOR’S MESSAGE

GS Manpower Consultancy passion to match the right people to the right
job has helped us to amass over a decade of successful stories in the human
resource business.

Each client and candidate are like an extended family member to us.
And like family, we understand and anticipate your needs, matching the
right candidates to the right clients.

Our professionalism, coupled with a strong personal touch enhances the
probability of success at every step. Our goal is to create a long-lasting
client-candidate relationship, which will translate into long term winning
strategies and exponential growth for both parties.

But we know that finding a candidate with the right skill set is not the be
all and end all at Masha Allah, we understand that overall chemistry
between the candidate and the existing management is paramount in
ensuring a good match.

Consultants are empowered with the final authority and flexibility to deal
with each client's requirements. In our commitment to finding the best
match, we customize our approach, systems, and processes not only from
client to client but also from assignment, all the while keeping underlying
principles common.

To ensure success, we believe in hiring people with the right values and
specialized experience. If you wish to find out more or engage our
manpower solution, please do not hesitate to contact us. We look forward
to have you as a part of the Masha Allah Tours & Travels.
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Priyanka Yadav Aatif Inamdar Ziyauddin Shaikh
(Recruitment Head) (HR Head) (Admin Head)

Anas Choudhary Deep Shinde Ehkaf Shaikh

(Recruitment Coordinator) (Office Assistant) (Admin Assistant)
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Conceptualized in the year 2024 by GS Manpower Consultancy has
flourished into a full fledged agency for manpower resourcing and
placement.

GS Manpower Consultancy is an Indian company that specialises in
staffing, recruitment, and HR services.

As a key player in recruitment and staffing solutions, our manpower firm is
committed to providing unrivalled expertise in matching the best talent
with the best companies.

As an experienced manpower recruitment agency, we rely on our in-depth
knowledge and understanding of local and global markets, employment
trends, and other related issues to shape people's businesses and careers.

We are proud that our Mashalla team has built such a strong network with
the most sought-after companies and talented candidates, allowing us to
provide fully bilingual solutions with ease.

In order to meet the unique needs, we have the best techniques and an
excellent roadmap.
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Our goal is to improve the effectiveness and productivity of the organization through
service and innovation. We simply believe in working with full dedication to offer 100%
work satisfaction.

= T

T_, Ll Our work ethic is founded on the following core values:

F 44  Transparency: We let you know what's up from start to finish. From project launch to
conclusion, you are always kept in the loop so that you can predict outcomes and make
tweaks along the way.

Professionalism: If something is worth doing, it's worth doing well. We don't believe in
mediocre work; we strive to meet our client's requirements and dedicate our resources
to achieving our goals.

Integrity: We treat all our clients and partners with fairness, respect, and integrity.

Our mission is to become the recruitment partner of choice to organizations who are
aiming to achieve success through hiring talented, professional, and motivated people.
To create lasting relationships with our clients and candidates based on honesty, Integ-
rity, trust and mutual respect. We provide a consultative service to both our candidates
and clientele throughout every stage of the recruitment process.

We are committed to providing a seamless stress-free recruitment journey.

We will listen to your company's needs and work with you to secure the best candidate
for your business.




WHY CHOOSE US?

As an independently owned company, we offer fiexible bespoke recruitment solutions
tailored to your company's recruitment requirements, approachable, knowledgeable
and friendly, we have built our relation as a leading specialist recruitment agency on the
success and our long-term client's relationships. our consultants have a real passion and
thrive on building long-lasting relationships with clientele and candidates.

We have access to the latest recruitment technology which enables them to source,
screen and communicate with top-class professionals at all levels. They have access to
a vast database of pre-screened qualified candidates looking for their next career oppor-
tunity.

We supply our clients with only the highest caliber people who have the right skills,
experience, and knowledge to compliment your company. We strive to provide consist-
ently high levels of service in an efficient professional manner delivering excellent results
for your organization. This structured approach reduces the amount of your valuable
time spent on the recruitment journey.

SPECIALIST RECRUITMENT

Technical recruitment can be a challenge for companies who require specialist skills.
Finding the right candidates with the relevant experience and qualifications can be diffi
cult, and many companies struggle to reach out and attract these first-rate applicants.

GS Manpower Consultancy pride us in having a proven track record of supplying the
highest quality professional candidates with the right balance of skills and experience to
suit our clients. Having access to the most effective recruitment resources gives us the
platform to find you the most suitable candidates for your company.
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OUR _
senvices

Ja s A AND IMMIGRATION SERVICES:

‘& VISA GS Manpower Consultancy provide full range of bespoke Visa and
E Immigration servicesto suit the necessities.

® RECRUITMENT AND HR MANAGEMENT

/.?\ GS Manpower Consultancy provide top-notch Human resource
) services for businesses abroad that includes strategic and cost-efficient
HR management initiatives, consultancy, training and development
and so forth.

ASSESSMENT PROGRAMS:

To best position your organization for success, we gain an in depth
understanding of your workforce needs to identify and deliver ideal
talent matches for the positions that produce the highest return for
your business.

TRAINING PROGRAMS:

. Our training programs are designed to strengthen your workforce and

o sharpen your competitive edge. Training is customized to fit your

r budget and address your company's knowledge gaps and covers vast
“‘ range of topics required.

-=<[IN® s Manpower Consultancy guides in getting hassle free Medicals
= done and assists in planning for affordable tickets.

':D::@ MEDICAL AND TICKETING ASSISTANCE:
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OUR
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Client Approach Staffing Understand Apply Obeliskk
Agreement Requirement Statergy

H & il | |

Talent Search Shortlist Line Up Client Rviews  Client Interiew
Relavent Candidates

[ <

FollowUp
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INDUSTRIES
We Serve
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ASSOCIATES
Overseas

0 0 0 0 0 0

Gulf Countries | India | Bangladesh | Nepal | Pakistan | Sri Lanka

4 4 4 4 4 4
Philippines | Uganda | Kenya | Ethiopia | Nigeria | Algeria
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Head Office

G-83, Ground Floor, Kohinoor City, Mall Kirol Road, Kurla,
(W) Mumbai, India - 400070

@ Associates Overseas :
Gulf Countries | India | Bangladesh | Nepal | Pakistan | Sri Lanka
Philippines | Uganda | Kenya | Ethiopia | Nigeria | Algeria

+91 2241232424 +91 7738720979

info@gs-manpower.com
gs.manpower.consultancy1@gmail.com

www

www.gs-manpower.com
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